


Goal 2: Students will demonstrate critical thinki�g through problem�solving skills. 
Leaming Outcome Benchmark Measurement Tool and Responsibility Annual Results Trends Corrective Actions 

Timeframe 

1. Students will decide on Students will attain a minimum of Clinical Competency Clinical Coordinator and 2023-100% of students attained a Percent of students achieving a minimum of Benchmark was met each year; however, a new benchmark below was added for 
the proper corrective actions 60% on the Image Evaluation Evaluations - Annually, End Clinical Preceptors minimum of 60% on the image 60% on Image Evaluation: 2023 - 100% (n = deeper analysis of the evaluation data. 
to create quality images section (satisfactory for 3 of 5 of Spring Semester evalaution section of the clinical 12), 2022 - 100% (n = 19), 2021 100% (n = 22). 
while meeting the individual criterion in this area) of the competency evaluation for all 
needs of the patient. clinical competency evaluation competencies in the spring of the 

for all competencies in the spring second year. 
semester of the second year. 

Minimum 80% scores for Image Clinical Competency Clinical Coordinator and Percentage of students achieving a Benchmark for year over year comparisions was Beginning in 2023, following data analysis, a greater emphasis was placed on 
Evaluation (satisfactory for 4 of 5 Evaluations - Annually, End Clinical Preceptors minimum of 80% for the image met ; however the percentages are noted to be radiographic anatomy and image analysis in the Positioning lab. The results from this 
criterion in this area) of the of Spring Semester evaluation section: 2023 - 83% (10 of declining. change will be addressed in 2024. 
students will be maintained 12), 2022 - 84% (17 of 19), 2021 -95% 
above 80% each year. (21 of 22). 

During trauma competencies in Clinical Competency Clinical Coordinator and 2023- 83% of students (n=12) were able 2023= 83% (n=12), 2022= 84% (n=19), 2021= Review of the trends reveals the need beginning in 2024 to enhance laboratory 
the spring semester of the Evaluation Form - Annually, Clinical Preceptors to property identify necessary position 95% (n:;;22). A noticable decline year over year experiences focused on trauma considerations. The addition of 3 positioning lab 
second year, 90% of students end of spring semester alterations and recommend appropriate is noted. courses will provide an avenue for this curriculuar enhancement to occur. 
will be rated as successful on actions. 
Properly Evaluates Patient 
Condition and Alters Patient 
Position Appropriately (item 8) on 
the clinical competency 
evaluation. 

2. Students will demonstrate Students will average a 3.0 (on a Weekly Student Performance Clinical Coordinator and 2023-Second year students(n=12) Average rating on judement (item 9) on weekly Additional application experiences in the lab setting beginning in 2024 are anticipated to 
appropriate judgment in the 4.0 scale) on item 9 (Judgment) Evaluation - Annually, end of Clinical Preceptors and averages 3.52 on item 9 of their weekly performance evaluations: 2023: 3.30 (n=12), provide students with increased opportunities to demonstrate appropriate clinical 
clinical setting. on the weekly clinical Spring Semester Clinical Staff. performance evaluations in the spring 2022: 3.37 (n=19), 2021: 3.08 (n=22). Average judgement. 

performance evaluation during semester. rating year over year has increased or remained 
the Spring Semester of the consistently above the benchmark. 
second year. 

Employer repondents will Agree Employer Survey - every Program Director ln 2023, 100% of employer respondents Percent of employer respondents that "strongly In the last three survey cycles, the percent of employers that strongly agree with 
or Strongly Agree to the other year 6 months following (n=4) indicated that they agreed or agree" with question 8: 2023 - 100% (n=4), question 8 has consistantly increased.However, the low response rate is noted and is 
statement "Exercises graduation. strongly agreed that program graduates 2021 -100% (n=4), 2019: 100% (n=2). an opportunity for action. Employers will be asked to provide survey responses during 
independent judgement and they employ exercise independent annual advisory board meetings or provided the survey in the clinical setting if possible 
discretion in the technical judgement and descretion in performing beginning in 2024 and ongoing. 
performance of medical imaging medical imaging. 
procedures" (question 8) on the 
Employer survey at least 90% of 
the time. 







Pro_gram Effectiveness Goals 
Program Outcome Benchmark Measurement Tool and Responsibility Results Trends Corrective Actions 

Timeframe 
1. Graduates will pass the Each year, at least 90% of ARRT results for graduate Program Director 2023- 92% of graduates (n;12)passed Trending of pass rates over 5 years reveal a None needed at this time. Annual assessment of pass rates will continue and neccessity 
ARRT national certifying program graduates will pass the cohort- annually in the ARRT Certification Exam on the first range of 92-100% but are consistently greater of action determined accordingly based upon established benchmark. 
examination. ARRT certifying exam on the first September. attempt. than the established benchmark. 

attempt. 2022- 100% of graduates (n;19)passed 
the ARRT Certification Exam on the first 
attempt. 
2021- 95% of graduates (n;22)passed 
the ARRT Certification Exam on the first 
attempt. 
2020-100% of graduates (n;13)passed 
the ARRT Certification Exam on the first 
attempt. 
2019- 100% of graduates (n;23)passed 
the ARRT Certification Exam on the first 
attempt. 

An average of 90% of graduates ARRT results for graduate Program Director The average graduate pass rate over 5 COVID-19 pandemic occurred 2020-2021and None needed at this time. Trending of pass rates over 5 year period will continue and 
will pass the ARRT certifying cohort- annually in years (2019-2023) was 97.8%, resulted in attrition for the 2020 graduates: neccessity of action detennined accordingly based upon established benchmark. 
examination on the first attempt September. however, the pass rate for those who completed 
over a five-year period. the program was 100%. 2023- only one 

graduate failed the exam resulting in 92% 
overall pass rate. 

The scaled score for any section ARRT results for graduate Program Director See FSW ARRT Exam Results Exam results from 2019 to 2023 were reviewed None needed at this time. Review of scaled scores for each section of the registry will 
of the Registry will meet or cohort- annually in documents for 2019-2023. by section and compared to the national be reviewed annually with comparison to prior year and overall analysis of trends over 5 
exceed the nation section September. average year over year. All sections across year period will continue and neccessity of action determined accordingly based upon 
average each year. each exam for this review period met or established benchmark. 

exceeded the national average. National data 
for the ARRT for 2023 is not yet available. 

2. Graduates will find 90% of those graduates seeking Employer Inquiry and Program Director 100% of the 2023 graduates seeking Employment rates: 2023 - 100%, 2022 - 100%, This goal has been met. 
employment in the field. employment will find jobs within graduate response annually employment in the field found a job 2021 -100%, 2020 - 100%, 2019 - 94% 

one year of graduation. in October. within one year. 

Annual employment rates will not Employer Inquiry and Program Director Employment rates: 2023 - 100%, 2022 - Employment rates for review period 2019-2023 This goal has been met. For the past five years, the employent rate has not dropped 
decrease more than 10% year- graduate response annually 100%, 2021 - 100%, 2020 - 100%, 2019 ranged from 94-100% as reported by current more than 6% year-over-year. 
over-year. in October. - 94% employers of program graduates and/or the 

graduate themselves. 




